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Labour Relations Act, 1995 

S.O. 1995, CHAPTER 1 
SCHEDULE A 

Consolidation Period: From December 15, 2009 to the e-Laws currency date. 

Last amendment: 2009, c. 33, Sched. 20, s. 2. 

 

Employers, etc., not to interfere with unions 
70.  No employer or employers’ organization and no person acting on behalf of an 

employer or an employers’ organization shall participate in or interfere with the formation, 
selection or administration of a trade union or the representation of employees by a trade union 
or contribute financial or other support to a trade union, but nothing in this section shall be 
deemed to deprive an employer of the employer’s freedom to express views so long as the 
employer does not use coercion, intimidation, threats, promises or undue influence. 1995, c. 1, 
Sched. A, s. 70. 

Unions not to interfere with employers’ organizations 
71.  No trade union and no person acting on behalf of a trade union shall participate in or 

interfere with the formation or administration of an employers’ organization or contribute 
financial or other support to an employers’ organization. 1995, c. 1, Sched. A, s. 71. 

Employers not to interfere with employees’ rights 
72.  No employer, employers’ organization or person acting on behalf of an employer or 

an employers’ organization, 
(a)  shall refuse to employ or to continue to employ a person, or discriminate against a 

person in regard to employment or any term or condition of employment because the 
person was or is a member of a trade union or was or is exercising any other rights 
under this Act; 

(b)  shall impose any condition in a contract of employment or propose the imposition of 
any condition in a contract of employment that seeks to restrain an employee or a 
person seeking employment from becoming a member of a trade union or exercising 
any other rights under this Act; or 
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(c)  shall seek by threat of dismissal, or by any other kind of threat, or by the imposition 
of a pecuniary or other penalty, or by any other means to compel an employee to 
become or refrain from becoming or to continue to be or to cease to be a member or 
officer or representative of a trade union or to cease to exercise any other rights under 
this Act. 1995, c. 1, Sched. A, s. 72. 

 

Duty of fair representation by trade union, etc. 
74.  A trade union or council of trade unions, so long as it continues to be entitled to 

represent employees in a bargaining unit, shall not act in a manner that is arbitrary, 
discriminatory or in bad faith in the representation of any of the employees in the unit, whether 
or not members of the trade union or of any constituent union of the council of trade unions, as 
the case may be. 1995, c. 1, Sched. A, s. 74. 
 

Offences 
104.  (1) Every person, trade union, council of trade unions or employers’ organization 

that contravenes any provision of this Act or of any decision, determination, interim order, 
order, direction, declaration or ruling made under this Act is guilty of an offence and on 
conviction is liable, 

(a) if an individual, to a fine of not more than $2,000; or 
(b) if a corporation, trade union, council of trade unions or employers’ organization, to a 

fine of not more than $25,000. 
 

Style of prosecution 
107.  (1) A prosecution for an offence under this Act may be instituted against a trade 

union or council of trade unions or employers’ organization in the name of the union, council or 
organization. 
Vicarious responsibility 

(2) Any act or thing done or omitted by an officer, official or agent of a trade union or 
council of trade unions or employers’ organization within the scope of the officer, official or 
agent’s authority to act on behalf of the union, council or organization shall be deemed to be an 
act or thing done or omitted by the union, council or organization. 1995, c. 1, Sched. A, s. 107. 
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